
The following is supplemental documentation designed to highlight some of our 
reporting in our “Jailed To Death” investigation. 

NOTE: Text in bold is clickable, and will take you to the document referenced. 

Our stories resulted in a new state law requiring that county jailers be enrolled in state-
mandated training within 90 days to be fully licensed. Previously, jailers could work for 
up to a year with a temporary license and no training. We’ve included H.B. 4468 and a 
letter from State Rep. Garnet Coleman crediting us with bringing this problem to 
the attention of lawmakers. 

“A free press is essential to our democracy, and WFAA has shown a strong commitment 
to public service through its stories on for-profit jails in Texas,” Coleman wrote. “Their 
stories on tragic deaths inside jails run by LaSalle Corrections helped bring to light how 
little training Texas requires for new jailers.” 

We are also including a letter from Lance Lowry, head of the American Federation 
of State, County and Municipal Employees Local Union 3807, which represents Texas 
corrections officers, praising our work. “As a criminal justice professional with over 25 
years of experience with the Texas criminal justice system I am grateful for Tanya's 
reporting and understand the impact it will have on reducing Texas jail deaths.” 

“Jailed To Death” began after we learned of a series of deaths in county jails run by a 
private, for-profit company called LaSalle Corrections. 

Since 2018 (here is a link to our stories from that year), our “Jailed To Death” 
series has told the stories of these eight people. All died in their local county jails run by 
LaSalle; all were arrested for minor offenses; none were convicted of anything; and all 
were loved by their families.

Here are their photos:

Ronald Beesley, Ivan Allen and Gregory McElvy – Johnson County

Morgan Angerbauer, Michael Sabbie and Holly Austin – Bowie County

Andy DeBusk – Parker County

Paul Plecker – Fannin County

Perhaps our most significant discovery was that jailers can work for a year with virtually 
no training – the loophole that was closed by the new legislation. We’ve included the 
email documenting how we discovered this. 

At first glance, their deaths were ruled natural or accidental. But we dug deeper, and a 
pattern emerged. 

Former jailers told us that to boost profits, LaSalle routinely understaffs its jails. That 
means there are fewer jailers to make the required state-mandated “checks” of inmates 
to prevent suicide or ill people from going into medical distress. We’ve included a 
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We’ve included the autopsies of Beesley, Angerbauer, Sabbie, and DeBusk.

At first glance, their deaths were ruled natural or accidental. But we dug deeper, and a 
pattern emerged. 

Former jailers told us that to boost profits, LaSalle routinely understaffs its jails. That 
means there are fewer jailers to make the required state-mandated “checks” of inmates 
to prevent suicide or ill people from going into medical distress. 

We’ve included a transcript of a police interview of Angerbauer’s jail nurse 
where she admits she didn’t check on the girl for 12 hours and, in other 
document, accused the critically young girl of  “acting” sick.

When Sabbie was booked, jailers knew from his medical form he was in bad health. 
He went into medical distress, and jailers accused him of “feining [sic] illness and 
difficulty breathing” which “disrupted the schedule.” After pepper-spraying him – an 
asthmatic -- they threw him in a cell and left him there, supposedly alive, according to 
these use-of-force photos we obtained.  

Jail checks were falsified in Sabbie’s case as well. A jailer admitted during a 
deposition that she was trained to “write down your check… before you actually 
conducted any of those checks” and that the practice was widespread at LaSalle.

We wanted to know more about the sergeant over the jail the night Sabbie died. We 
obtained his employee file and found that he was hired in February 2014 and got a 
temporary license, which, again, requires no state training. He still had a temporary 
license when he promoted in October 2014. He didn’t get his full state license until 
December 2014. When we showed this to Chairman Coleman he put a provision in his 
legislation to outlaw promotions for temporary license jailers. It is now state law. 

Here’s another document we obtained, about a LaSalle facility near Waco, Tx. A 
jailer told investigators that he was not allowed to leave work “until the log ‘looked 
right,’” which he took to mean “he had to back-fill the times and make it look like he 
conducted rounds.” He told investigators he had to do it or be fired. 

We discovered that LaSalle not only encourages its employees to lie about jail checks, 
one of its supervisors was caught lying to the state about the training it allegedly gave its 
employees. When the Texas Commission on Law Enforcement investigated the Parker 
County jail where DeBusk died, they found a lieutenant “admitted he had falsely 
reported training.” 

For our efforts to promote public safety in the state’s county jails, we believe “Jailed To 
Death” deserves a Headliners Foundation Showcase Award for Enterprise & Innovation. 



H.B.ANo.A4468

AN ACT

relating to county jails and community mental health programs in

certain counties.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF TEXAS:

SECTIONA1.AASection 511.009(a), Government Code, is amended

to read as follows:

(a)AAThe commission shall:

(1)AAadopt reasonable rules and procedures

establishing minimum standards for the construction, equipment,

maintenance, and operation of county jails;

(2)AAadopt reasonable rules and procedures

establishing minimum standards for the custody, care, and treatment

of prisoners;

(3)AAadopt reasonable rules establishing minimum

standards for the number of jail supervisory personnel and for

programs and services to meet the needs of prisoners;

(4)AAadopt reasonable rules and procedures

establishing minimum requirements for programs of rehabilitation,

education, and recreation in county jails;

(5)AArevise, amend, or change rules and procedures if

necessary;

(6)AAprovide to local government officials

consultation on and technical assistance for county jails;

(7)AAreview and comment on plans for the construction
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and major modification or renovation of county jails;

(8)AArequire that the sheriff and commissioners of each

county submit to the commission, on a form prescribed by the

commission, an annual report on the conditions in each county jail

within their jurisdiction, including all information necessary to

determine compliance with state law, commission orders, and the

rules adopted under this chapter;

(9)AAreview the reports submitted under Subdivision (8)

and require commission employees to inspect county jails regularly

to ensure compliance with state law, commission orders, and rules

and procedures adopted under this chapter;

(10)AAadopt a classification system to assist sheriffs

and judges in determining which defendants are low-risk and

consequently suitable participants in a county jail work release

program under Article 42.034, Code of Criminal Procedure;

(11)AAadopt rules relating to requirements for

segregation of classes of inmates and to capacities for county

jails;

(12)AArequire that the chief jailer of each municipal

lockup submit to the commission, on a form prescribed by the

commission, an annual report of persons under 17 years of age

securely detained in the lockup, including all information

necessary to determine compliance with state law concerning secure

confinement of children in municipal lockups;

(13)AAat least annually determine whether each county

jail is in compliance with the rules and procedures adopted under

this chapter;
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(14)AArequire that the sheriff and commissioners court

of each county submit to the commission, on a form prescribed by the

commission, an annual report of persons under 17 years of age

securely detained in the county jail, including all information

necessary to determine compliance with state law concerning secure

confinement of children in county jails;

(15)AAschedule announced and unannounced inspections

of jails under the commission ’s jurisdiction using the risk

assessment plan established under Section 511.0085 to guide the

inspections process;

(16)AAadopt a policy for gathering and distributing to

jails under the commission ’s jurisdiction information regarding:

(A)AAcommon issues concerning jail

administration;

(B)AAexamples of successful strategies for

maintaining compliance with state law and the rules, standards, and

procedures of the commission; and

(C)AAsolutions to operational challenges for

jails;

(17)AAreport to the Texas Correctional Office on

Offenders with Medical or Mental Impairments on a jail ’s compliance

with Article 16.22, Code of Criminal Procedure;

(18)AAadopt reasonable rules and procedures

establishing minimum requirements for jails to:

(A)AAdetermine if a prisoner is pregnant; and

(B)AAensure that the jail ’s health services plan

addresses medical and mental health care, including nutritional
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requirements, and any special housing or work assignment needs for

persons who are confined in the jail and are known or determined to

be pregnant;

(19)AAprovide guidelines to sheriffs regarding

contracts between a sheriff and another entity for the provision of

food services to or the operation of a commissary in a jail under

the commission ’s jurisdiction, including specific provisions

regarding conflicts of interest and avoiding the appearance of

impropriety;

(20)AAadopt reasonable rules and procedures

establishing minimum standards for prisoner visitation that

provide each prisoner at a county jail with a minimum of two

in-person, noncontact visitation periods per week of at least 20

minutes duration each;

(21)AArequire the sheriff of each county to:

(A)AAinvestigate and verify the veteran status of

each prisoner by using data made available from the Veterans

Reentry Search Service (VRSS) operated by the United States

Department of Veterans Affairs or a similar service; and

(B)AAuse the data described by Paragraph (A) to

assist prisoners who are veterans in applying for federal benefits

or compensation for which the prisoners may be eligible under a

program administered by the United States Department of Veterans

Affairs;

(22)AAadopt reasonable rules and procedures regarding

visitation of a prisoner at a county jail by a guardian, as defined

by Section 1002.012, Estates Code, that:
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(A)AAallow visitation by a guardian to the same

extent as the prisoner ’s next of kin, including placing the

guardian on the prisoner’s approved visitors list on the guardian’s

request and providing the guardian access to the prisoner during a

facility’s standard visitation hours if the prisoner is otherwise

eligible to receive visitors; and

(B)AArequire the guardian to provide the sheriff

with letters of guardianship issued as provided by Section

1106.001, Estates Code, before being allowed to visit the prisoner;

and

(23)AAadopt reasonable rules and procedures to ensure

the safety of prisoners, including rules and procedures that

require a county jail to:

(A)AAgive prisoners the ability to access a mental

health professional at the jail or through a telemental health

service 24 hours a day or, if a mental health professional is not at

the county jail at the time, then require the jail to use all

reasonable efforts to arrange for the inmate to have access to a

mental health professional within a reasonable time;

(B)AAgive prisoners the ability to access a health

professional at the jail or through a telehealth service 24 hours a

day or, if a health professional is unavailable at the jail or

through a telehealth service, provide for a prisoner to be

transported to access a health professional; and

(C)AAif funding is available under Section

511.019, install automated electronic sensors or cameras to ensure

accurate and timely in-person checks of cells or groups of cells
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confining at-risk individuals.

SECTIONA2.AASection 511.011, Government Code, is amended to

read as follows:

Sec.A511.011.AAREPORT ON NONCOMPLIANCE. (a) If the

commission finds that a county jail does not comply with state law,

including Chapter 89, Health and Safety Code, or the rules,

standards, or procedures of the commission, it shall report the

noncompliance to the county commissioners and sheriff of the county

responsible for the county jail and shall send a copy of the report

to the governor.

(b)AAIf a notice of noncompliance is issued to a facility

operated by a private entity under Section 351.101 or 361.061,

Local Government Code, the compliance status of the facility shall

be reviewed at the next meeting of the Commission on Jail Standards.

SECTIONA3.AASection 511.019(d), Government Code, is amended

to read as follows:

(d)AAThe commission by rule may establish a grant program to

provide grants to counties to fund capital improvements described

by Subsection (c). The commission may only provide a grant to a

county for capital improvements to a county jail with a capacity of

not more than 288 [96] prisoners.

SECTIONA4.AASection 539.002, Government Code, is amended by

amending Subsection (b) and adding Subsection (c) to read as

follows:

(b)AAExcept as provided by Subsection (c), the [The]

department shall require each entity awarded a grant under this

section to:
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(1)AAleverage additional funding or in-kind

contributions from private sources in an amount that is at least

equal to the amount of the grant awarded under this section;

(2)AAprovide evidence of significant coordination and

collaboration between the entity, local mental health authorities,

municipalities, local law enforcement agencies, and other

community stakeholders in establishing or expanding a community

collaborative funded by a grant awarded under this section; and

(3)AAprovide evidence of a local law enforcement policy

to divert appropriate persons from jails or other detention

facilities to an entity affiliated with a community collaborative

for the purpose of providing services to those persons.

(c)AAThe department may award a grant under this chapter to

an entity for the purpose of establishing a community mental health

program in a county with a population of less than 250,000, if the

entity leverages additional funding from private sources in an

amount equal to one-quarter of the amount of the grant to be awarded

under this section, and the entity otherwise meets the requirements

of Subsections (b)(2) and (3).

SECTIONA5.AASection 1701.310(b), Occupations Code, is

amended to read as follows:

(b)AAA county jailer appointed on a temporary basis who does

not satisfactorily complete the preparatory training program

before the first anniversary of the date that the person is

appointed shall be removed from the position. A county jailer

appointed on a temporary basis shall be enrolled in the preparatory

training program on or before the 90th day after their temporary
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appointment. A temporary appointment may not be renewed[, except

that not earlier than the first anniversary of the date that a

person is removed under this subsection, the sheriff may petition

the commission for reinstatement of the person to a temporary

appointment].

SECTIONA6.AASection 1701.310, Occupations Code, is amended

by adding Subsection (f) to read as follows:

(f)AAA county jailer appointed on a temporary basis may not

be promoted to a supervisory position in a county jail.

SECTIONA7.AANot later than January 1, 2020, the Commission on

Jail Standards shall update rules and procedures as necessary to

comply with Section 511.009(a)(23), Government Code, as amended by

this Act.

SECTIONA8.AAThis Act takes effect September 1, 2019.
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STATE of TEXAS 
HOUSE of REPRESENTATIVES 

GARNET F. COLEMAN 
STATE REPRESENTATIVE

June 27, 2019 

Dear Judges, 

A free press is essential to our democracy, and WFAA has shown a strong commitment to public 
service through its stories on for-profit jails in Texas. 

Their stories on tragic deaths inside jails run by LaSalle Corrections helped bring to light how 
little training Texas requires for new jailers. Under current law, new hires can work for up to a 
year under a temporary license, deferring their state training during that period. WFAA showed 
how this lack of training put people in jeopardy. 

As chair of the Texas House Committee on County Affairs, I heard testimony in front of the 
committee from families who lost loved ones inside LaSalle’s jails. What I heard from them, a 
former LaSalle guard, and law enforcement training experts troubled me. That’s why I then 
demanded that LaSalle Corrections executives come before my committee to answer questions 
about training, medical care, and safety inside their jails. 

As a result of WFAA’s reporting, I authored legislation requiring jailers to enroll in training within 
90 days of receiving their temporary licenses. Also, after WFAA brought to my attention that 
LaSalle was allowed to promote guards with temporary licenses to critical supervisory roles, I also 
outlawed that practice. The legislation becomes effective September 1, 2019. 

Sincerely, 

Garnet F. Coleman 
State Representative--District 147 



AFSCME Texas 
Correctional Employees 

Local 3807
“We Patrol Texas' Toughest Beat”

June 27, 2019

Re: Tanya Eiserer and WFAA's reporting on Texas jail deaths.

       Tanya Eiserer's WFAA series 'Jailed to Death' demonstrates upholding journalism standards to the 
highest level.  Tanya's series of reports exposed preventable jail deaths in Texas involving a private jail 
company that was using a loophole in Texas law allowing the company to hire untrained detention 
officers and keep them without any training for up to a year.  
       Thanks to the Tanya's investigative reports, Texas House Bill 2467 was introduced by 
Representative Bill Zedler and later passed into law as House Bill 4468.  The bill helps close the 
temporary jailer's license loophole in Texas law and now requires Texas county detention officers to 
enroll in a training academy within the first 90 days of employment.  Due to the great reporting by 
Tanya many deaths will be prevented.  
       As a criminal justice professional with over 25 years of experience with the Texas criminal justice 
system I am grateful for Tanya's reporting and understand  the impact it will have on reducing Texas 
jail deaths. 

      

Lance Lowry

AFSCME Local 3807
Texas Correctional Employees



 



 



 



 



 



 



 



 



From: Gretchen Grigsby <Gretchen.Grigsby@tcole.texas.gov>  
Sent: Thursday, May 10, 2018 11:48 AM 
To: Eiserer, Tanya <teiserer@wfaa.com> 
Subject: Re:  
 
*External Email – Be Suspicious of Attachments, Links and Requests for Login Information*  

Without going back into archived legislation, I can tell you the current state of things has been in place since 
at least 1999. 
 

Gretchen Grigsby 

Director, Government Relations 

Texas Commission on Law Enforcement 

Office: (512) 936-7715 

Mobile: (512) 774-2945 

Gretchen.Grigsby@TCOLE.Texas.Gov 

  

This communication, including attachments, may contain information that is confidential and protected.  It 
constitutes non-public information intended to be conveyed only to the designated recipient(s).  If the reader or 
recipient of this communication is not the intended recipient, an employee or agent of the intended recipient who is 
responsible for delivering it to the intended recipient, or you believe that you have received this communication in 
error, please notify the sender immediately by return e-mail and promptly delete this e-mail, including attachments 
without reading or saving them in any manner.  The unauthorized use, dissemination, distribution, or reproduction of 
this e-mail, including attachments, is prohibited and may be unlawful.  

  

 
 
From: "Eiserer, Tanya" <teiserer@wfaa.com> 
Date: Thursday, May 10, 2018 at 11:37 AM 
To: Gretchen Grigsby <gretchen.grigsby@tcole.texas.gov> 
Subject: RE:  
 
Thanks.  
  

mailto:Gretchen.Grigsby@tcole.texas.gov
mailto:teiserer@wfaa.com
mailto:Gretchen.Grigsby@TCOLE.Texas.Gov
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Can you tell me when the state began allowing the temporary licensing of guards? Did the time period 
that a jailer could hold a temporary license used to be longer or shorter?  
  
My concern here is that there is no training requirement before someone is allowed to be a temporary 
jailer. 
  
Tanya  
  
  
From: Gretchen Grigsby [mailto:Gretchen.Grigsby@tcole.texas.gov]  
Sent: Thursday, May 10, 2018 9:15 AM 
To: Eiserer, Tanya <teiserer@wfaa.com> 
Subject: Re:  
  
*External Email – Be Suspicious of Attachments, Links and Requests for Login Information* 

Hi Tanya, 
  
The curriculum for initial licensure for county jailers can be found on our website 
  
Those working under a temporary jailer license have one year, by statute (Occupations Code 1701.310), from 
the date of their appointment to complete a basic licensing course.  
  
The temporary jailer license is treated as a license; the only part of the process that is delayed is the training 
itself. All of the other background items must be completed before that jailer can be appointed and go to 
work. Those requirements can be found on our website. 
  
Please let me know if you have any other questions. 
  
Thanks, 
  

Gretchen Grigsby 

Director, Government Relations 

Texas Commission on Law Enforcement 

Office: (512) 936-7715 

Mobile: (512) 774-2945 

Gretchen.Grigsby@TCOLE.Texas.Gov 
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This communication, including attachments, may contain information that is confidential and protected.  It 
constitutes non-public information intended to be conveyed only to the designated recipient(s).  If the reader or 
recipient of this communication is not the intended recipient, an employee or agent of the intended recipient who is 
responsible for delivering it to the intended recipient, or you believe that you have received this communication in 
error, please notify the sender immediately by return e-mail and promptly delete this e-mail, including attachments 
without reading or saving them in any manner.  The unauthorized use, dissemination, distribution, or reproduction of 
this e-mail, including attachments, is prohibited and may be unlawful.  

  

  
  
From: "Eiserer, Tanya" <teiserer@wfaa.com> 
Date: Wednesday, May 9, 2018 at 2:07 PM 
To: Gretchen Grigsby <gretchen.grigsby@tcole.texas.gov> 
Subject: <no subject> 
  
Ms. Grigsby: 
  
I’m looking to talk to someone with TCOLE so I can get an understanding of the training requirements 
and licensing for county jailers. 
  
I’d like to find out, for example, what are the basic minimum standards for training? When a jailer is 
hired and only has a temporary jailer’s license, is there a certain amount of time that they have to work 
with  trainer?  
  
Can someone be hired and work as a jailer and not have the temporary license or is there a lag time on 
them temporary licenses being issued? 
  
Thanks in advance for your help. 
Tanya Eiserer 
WFAA-TV 
8172283514 
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SallyHartmann
U.S. District Court, Eastern District of Texas
No. 5:17-cv-0113-RWS-CMC
Exhibit. No. 47

SallyHartmann




SIMONE NASH - 9/27/2018

(877) 790-3376   FAX (877) 790-3377
LEIGH & ASSOCIATES COURT REPORTING AND VIDEO

7 (Pages 25 to 28)

25
1      Q    All right.  And are those your initials off to

2 the right?

3      A    Yes, sir.

4      Q    Is that your handwriting?

5      A    Yes, sir.

6      Q    And are those Sergeant Jordan's initials next

7 to yours?

8      A    Yes, sir.

9      Q    Now, this document, which you initialed and

10 which Sergeant Jordan initialed, suggests that you did

11 get all 40 hours of training, but that was not the case,

12 was it?

13      A    No, it wasn't.

14      Q    Did Sergeant Jordan ask you to sign off on

15 this knowing that he didn't give you all the training?

16      A    We actually signed off on those during the

17 preservice.  I -- the only thing I went back and done on

18 the 8th was put the date -- sign my name and date.  All

19 of this was done on the day -- the last day of

20 preservice.

21      Q    And was that the case with all of the --

22      A    Yes.

23      Q    -- employees?

24      A    Everyone that went through that preservice

25 class.

26
1      Q    Okay.  And that was -- we kind of spoke at

2 the -- the same time, so I just want to make sure we

3 have a clear record.

4                Was -- was it the case with all the

5 employees in the preservice class that their

6 new-employee on-the-job training was signed and

7 initialed as if it had already been done before it had

8 even started?

9      A    Yes.

10      Q    Besides Sergeant Jordan, do you know any

11 others at LaSalle, in a supervisory or higher-up role,

12 that knew about that practice?

13      A    No, sir.

14      Q    Okay.

15                As of July 21, 2015, do you believe

16 LaSalle provided you with adequate training to work in

17 Zone 2?

18      A    No, sir.

19      Q    If LaSalle had provided you with proper

20 training, do you believe you would have avoided some of

21 the wrongdoing you committed on the night shift that

22 began on July 21, 2015?

23      A    Yes, sir.

24      Q    You're no longer working for LaSalle, correct?

25      A    Correct.

27
1      Q    As I understand it from your personnel file,

2 your last day of employment was July 27, 2015.  Does

3 that sound right?

4      A    Yes, sir.

5      Q    You were fired, correct?

6      A    Correct.

7      Q    And your official termination date was

8 July 28th, 2015?

9      A    Yes, sir.

10      Q    Were you fired because you filled out your

11 30-minute checks at the start of your shift and because

12 you didn't end up doing all the checks that you wrote

13 down?

14      A    Yes, sir.

15      Q    Do you know who a day-shift officer named

16 Robert Derrick is?

17      A    I don't know him.

18      Q    Okay.  He was working Zone 2 just before you,

19 and I'm wondering if you're aware that, like you, he

20 wrote down all his 30-minute checks at the beginning of

21 his shift and that he didn't do the checks that he wrote

22 down.

23      A    No, I didn't know that before today.

24      Q    And before today, were you aware that, unlike

25 you, he didn't get fired?

28
1      A    I know I was the only one that was terminated.

2      Q    Do you feel like you were made to be a

3 scapegoat for Michael Sabbie's death?

4      A    I know I was made to be a scapegoat.

5      Q    Let me ask you this:  Given that we have two

6 employees, and Officer Derrick before you, who both did

7 the exact same thing -- both of you wrote down these

8 30-minute checks at the beginning of your shift, before

9 actually doing them, and then ultimately didn't actually

10 do the checks on the times that you wrote them down or

11 missed many of them altogether -- I'm wondering if it

12 was just you and Derrick and that was it, or was it your

13 belief, from your observations, that this was widespread

14 practice at the jail?

15      A    It was.  That's -- I mean, you know, not to

16 throw anyone under the bus, but since I'm being honest,

17 that's -- my first night of training, that's the first

18 thing we did, was fill out all of the checks in the book

19 except for the counts.

20      Q    And so if I understand your testimony, you

21 were literally trained to write down your check -- the

22 times you were doing your 30-minute checks before you

23 actually conducted any of those checks.  Is that

24 correct?

25      A    Yes, sir.
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29
1      Q    And to leave those checks there even if you

2 didn't do the checks.

3      A    Yes, sir.

4      Q    And that -- if I understand your earlier

5 testimony, you said that that was a widespread practice

6 at the jail.

7      A    Yes, sir.

8      Q    Do you think your termination was fair?

9      A    No.

10      Q    Can you give me all the reasons, besides what

11 we've already discussed, that leads you to believe that?

12      A    Well, when I was called into the office the

13 day I was terminated, on the 28th -- I'm not sure what

14 the warden's name -- I can't remember his name, but --

15      Q    Bob Page?

16      A    Page.

17                And he -- he called me -- well, I went

18 into the office after speaking briefly with Major

19 Nelson, and I already, you know, knew what it was going

20 to lead to; however, like I said, I didn't know anyone

21 else had done that and, you know, that -- marking times

22 and not completing the checks and prefilling out the

23 paper.  I didn't know that had taken place, but --

24      Q    You didn't know that had taken place that

25 night?

30
1      A    No -- right, that night.

2                And Warden Page, I remember him telling

3 me, basically, "Well, you're not" -- "you're not an

4 important asset anyhow, so we're going to go ahead and

5 let you go, since you've only been here for a month

6 anyways."

7      Q    And --

8      A    So, you know, I just -- he was -- I don't feel

9 that he, himself, was the slightest bit, you know,

10 concerned with the situation, only just to get me out

11 the picture.

12      Q    Did you get the very clear impression from him

13 that he knew full well that other employees were doing

14 this exact same thing?

15                MR. MILLER:  Objection, form.

16      A    I don't really know, but -- it's just -- I

17 don't know.  I didn't know what to think.  All I knew

18 was I was jobless and I had three kids, you know, so...

19      Q    (BY MR. HEIPT)  So what did you do next, in

20 terms of your employment history, after you were --

21      A    I sat at home and cried for two weeks, first

22 off, about not having a job.  I just knew that nothing

23 else would go up from there.  And then I, you know -- I

24 said I might as well put my license, you know, license

25 back to use, and I applied for a job in Ashdown,

31
1 Arkansas, and started working the next day.

2      Q    Where in Arkansas?

3      A    Ashdown.  S-H -- no, Ash, A-S-H-D-O-W-N.

4      Q    Ashdown, okay.

5                And how long did you work there?

6      A    Two weeks shy of two years.

7      Q    So somewhere in the neighborhood June or July

8 of 2017?

9      A    August 2017.

10      Q    August 2017.

11                And then what did you do after that --

12 oh, wait, why did you leave that job?

13      A    School.

14      Q    Okay.  And that's Texarkana College?

15      A    Yes, sir.

16      Q    And have you had any other jobs, or have you

17 been a full-time student since then?

18      A    I've worked.  I've -- yeah.  I worked there,

19 and I came to Texarkana and I worked at a local nursing

20 home and -- while I was going to school still.  And I

21 went and worked at Road Runner for nine months --

22      Q    Road Runner --

23      A    -- seven months, maybe.

24      Q    Road Runner Sports?

25      A    No.  Road Runner is a convenience store.

32
1      Q    Oh.  In Seattle, we have a running store

2 called Road Runner.

3      A    Oh, okay.

4      Q    And how far into your college are you now?

5      A    This semester completes my prerequisites, and

6 January starts my program.

7      Q    Okay.  What program is that?

8      A    Nursing program, LVN.

9      Q    All right.  Again, congratulations.

10      A    Thanks.

11      Q    All right.  So let's go back to LaSalle.

12      A    Uh-huh.

13      Q    Back in July, you're working full-time,

14 correct?

15      A    Yes, sir.

16      Q    And you were working the night shift?

17      A    Yes, sir.

18      Q    Which is 7:00 p.m. to 7:00 a.m.?

19      A    Yes, sir.

20      Q    And were you working the A card or the B card

21 or both?

22      A    I don't know which -- I can't remember which

23 one was my assigned card, but I did work on the opposite

24 card for overtime a few times.

25      Q    Okay.  I'd like to try and determine which
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TEXAS COMMISSION ON LAW ENFORCEMENT 
ENFORCEMENT DIVISION 

of Corrio Washington will remain with the case file. The PSR (Personal Service Record) for Corrio 
Washington, which he initialed with the correct hours he attended the listed training courses will also 
remain with the case file. 
********************************************************************************* 

On Friday September 15, 2017 Sergeant Stan Roper and I traveled back to Austin. 

********************************************************************************** 
After reviewing statements obtained in this investigation it clear that numerous false training hours 
were reported to the Texas Commission on Law Enforcement between 2015 and 2017 by former 
Lieutenant Atlee Walters, a former LaSalle Corrections employee, who was appointed by the Parker 
County Sheriff's Office. Former Lieutenant Walters reported the false training to the Texas Commission 
on Law Enforcement through Weatherford College Law Enforcement Academy. The majority of the false 
training was not required by the Texas Commission on Law Enforcement as a requirement for Jailer 
Licensure. A Jailer licensee is required to take Cultural Diversity training in every 48 month training 
cycle. 

During this investigation former LaSalle Lieutenant Atlee Walters admitted he had falsely reported 
training to the Texas Commission on Law Enforcement between 2015 and 2017 and he has permanently 
surrendered his jailer license to the Texas Commission on Law Enforcement. 

The investigation revealed during the time period of 2015 through 2017 there were two different LaSalle 
Corrections Head Administrators overseeing the Parker County Sheriff's Office Jail, Warden Ron King and 
Warden William Gray. During that time period the investigation revealed a lack of over site in training 
by both Warden William Gray and Warden Ron King. Both admitted there was a lack of over site by 
them, concerning the training of their LaSalle Corrections employee's at the Parker County Jail. Both 
admitted that they had placed their trust in the training coordinator, Atlee Walters to see that the jailer 
training was properly done and reported. Warden Gray and Warden King admitted they should have 
monitored the training closer. 

The Texas Commission on Law Enforcement, after considering facts and circumstances surrounding this 
investigation will pursue administrative actions regarding the false reporting of training by former 
Lieutenant Atlee Walters. 

Recommendations: 

Atlee Walters- Voluntary self- surrendered his jailer license for permanent surrender on 09/12/2017 and 
is permanently barred by the Texas Commission on Law Enforcement to receive a peace officer, jailer or 
tele-communicator license issued by the State of Texas. 

Warden William Gray- Warning Letter regarding the responsibilities as Head Administrator (Designee), 
title 37 Texas Administrative Code §211.29 

Warden Ron King- Warning Letter regarding the responsibilities as Head Administrator (Designee), title 
37 Texas Administrative Code §211.29 
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TEXAS COMMISSION ON LAW ENFORCEMENT 
ENFORCEMENT DIVISION 

The false training will be removed or adjusted on the jailer's personal service record. 

A copy of this case will be provided to the Parker County District Attorney's Office for review due to the 
pending Parker County Sheriff's Office investigation. 
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SUPPLEMENTAL REPORT

not a towel covering the window of cell N503.  

3.5       Interview with Lechler continued:

Lechler stated this shift was extremely shorthanded, so he was pulled from his 
area of responsibility, and tasked to conduct other duties throughout the 
detention center.  Lechler stated he informed his supervisor, Sergeant Pless, 
that he needed assistance because he was running behind on his visual inmate 
checks.  Lechler stated Sergeant Pless never provided assistance. 

3.6       Interview with Lechler concluded:

Lechler finally made it back to 500 Wing at shift change at approximately 6:00 
PM and the last entry made on the visual check log was 1620 hours.  Lechler 
stated Sergeant Pless told him he was not allowed to leave work until the log 
“looked right.” Lechler stated this meant he had to back-fill the times and make it 
look like he conducted rounds.  Lechler knew what he did was wrong and illegal, 
but he did it out of fear of losing his job.  Though he was instructed to do so, 
Lechler admitted he knowingly falsified a government document.  This interview 
with Lechler ended, and Lechler left. 

3.7       This investigation will continue.

Activity Location Originating Invest #: 2016I-TRF-50005223 

Location Name: 
Street: 

City: Zip Code: 
County: State: Texas 

Country: US - United States of America (USA) Mile Mark: 
Location Description: 

Personnel Originating Invest #: 2016I-TRF-50005223 

Name: Robert P Pena - RP10773 Type: Lead Investigator 
ID #: 10773 Agency/Service: Texas Dept of Public Safety 

Assign Date: 07/27/2016 End Date: 
Division: Texas Rangers Region/Company: F 

Distict: Area: 
Email: patrick.pena@dps.texas.gov Phone: 

Address: Supervisor: JAMIE DOWNS - JD10382 

Name: Detective Kimberly King Type: 
ID #: Agency/Service: McLennan County Sheriff's Office 

Assign Date: 11/15/2016 End Date: 
Division: Region/Company: 
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jptrahan
Highlight


	Intro
	HB 4468
	Coleman letter
	Lowry letter
	Ronald Beesley
	Ivan Allen
	Greg McElvy
	Morgan Angerbauer
	Michael Sabbie
	Holly Austin
	Andy DeBusk
	Paul Plecker
	Email on training
	Beesley autopsy
	Angerbauer autopsy
	Nurse - 12 hours no checks
	Morgan acting
	Sabbie autopsy
	Sabbie medical form
	Sabbie infraction report
	Sabbie photos
	Sabbie - jail check depo
	Hopkins employee docs
	DeBusk autopsy
	McLennan Co falsified checks
	Parker Co falsified training



